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Chapter 1 : How have gender stereotypes changed in the last 30 years?
Gender roles are changing at work and at home, according to the research done at the Families and Work Institute back
in March Young men and women alike are challenging traditional gender roles and expecting to share in paid work as
well as tending the household and children, according to the benchmark survey of 3, Americans.

The way we tend to think about men and women and their gender roles in society constitute the prevailing
paradigm that influences out thinking. Riane Eisler points out that the prevailing paradigm makes it difficult
for us to analyze properly the roles of men and women in prehistory "we have a cultural bias that we bring to
the effort and that colors our decision-making processes. Gender roles in Western societies have been
changing rapidly in recent years, with the changes created both by evolutionary changes in society, including
economic shifts which have altered the way people work and indeed which people work as more and more
women enter the workforce, and by perhaps pressure brought to make changes because of the perception that
the traditional social structure was inequitable. Gender relations are a part of the socialization process, the
initiation given the young by society, teaching them certain values and creating in them certain behavior
patterns acceptable to their social roles. These roles have been in a state of flux in American society in recent
years, and men and women today can be seen as having expanded their roles in society, with women entering
formerly male dominions and men finding new ways to relate to and function in the family unit. When I was
growing up a woman was never heard of having a job other than a school teacher or seamstress. We had a big
garden out back from which we got most of our vegetables A garden is a lot of work you know We also had to
make clothes when there were none to be had hand-me- downs Gender can be defined as a social identity
consisting of the role a person is to play because of his or her sex. There is a diversity in male and female
roles, making it impossible to define gender in terms of narrow male and female roles. Gender is culturally
defined, with significant differences from culture to culture. These differences are studied by anthropologists
to ascertain the range of behaviors that have developed to define gender and on the forces at work in the
creation of these roles. The role of women in American society was conditioned by religious attitudes and by
the conditions of life that prevailed through much of American history. The culture of Europe and America
was based for centuries on a patriarchal system in which exclusive ownership of the female by a given male
was considered important, with the result that women were regulated to the role of property with no voice in
their own fate. The girl-child was trained from birth to fit the role awaiting her, and as long as compensations
were adequate, women were relatively content: Clearly, circumstances of family life have changed in the
modern era. Industry has been taken out of the home, and large families are no longer economically possible
or socially desired. Changes in both family structure and sex roles over the last century have produced the
ferment we still see today, and one of the problems with the changing role of women is the degree to which
society perceives this is causing unwanted changes in the family, though it is just as true that changes in the
family have altered the roles of women. As women entered the early s, they faced a number of problems. Most
of these problems have been around for some time, and women have challenged them and even alleviated
them without solving them completely. They are encountered in the workplace, in the home, in every facet of
life. Both the needs of women today and the backlash that has developed derive from the changes in social and
sexual roles that have taken place in the period since World War II. These changes involve the new ability of
women to break out of the gender roles created for them by a patriarchal society. The desperation women feel
has been fed throughout history by the practice of keeping women in their place by limiting their options. This
was accomplished on one level by preventing women from gaining their the sort of education offered to men,
and while this has changed to a great extent, there are still inequalities in the opportunities offered to men as
opposed to women. In much of the world women are barred from advanced knowledge and technical training
Yet opening the world of business with new opportunities for women does not dissipate much of this
frustration because both men and women continue to be ruled by their early training, by the acculturation
process which decides for them what sort of existence they will have. This can result in feelings of guilt when
their reality and the image they have been taught from childhood do not mesh. It would be a mistake to see
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changing gender roles in society as threatening only to males who dominate that society. Such changes also
threaten many women who have accepted more traditional roles and see change as a threat. I think time are
harder for women these days. Many of these women were ladies of means and social position in society: The
main burden of their argument was that woman suffrage placed an additional and unbearable burden on
women, whose place was in the home. The fact is that the family has changed and that the traditional family
structure of homemaker, husband as breadwinner, and children bow constitutes only 10 percent of families.
The role for women has expanded with more women in the workplace and with a variety of family structures
with new roles for all members of the family. There is much evidence that boys and girls are treated
differently form birth, and this fact has been noted in every world culture: It may never be possible to separate
out the precise effects of physiology and cultural conditioning on human beings. To accord with the reality of
this complex interplay of factors, and to accord with an increasingly complex external world, feminists ask
simply for options in life styles. Those stuck in sexism, however, cannot grant even the simple request to ask
why women are inferior. The reason sexism exists at all is because of an acculturation process which subtly
creates it, and it is perpetuated in part for that reason and also because perceived changes in the roles and
status of women create a backlash based on fear of change. Surveys have shown that identical resumes or
scholarly articles are rated lower if the applicant is though to be a woman rather than a man: Women who do
not advance only confirm the stereotype for others: In either event, they do not seem to warrant the same
investment in training, assistance, and promotion opportunities as their male counterparts. Feminist theorists
have been calling for some time for a change in the political climate. They want more than just more women
in office and the political arena; they want a new type of political thinking, one that empowers people rather
than government and that addresses the issues that are of importance to men and women: This new human
liberation will enable us to take back the day and the night, and use the precious and limited resources of our
earth and the limitless resources of our human capital to erect new kinds of homes for all our dreams. The
perception the public has had on the role of men and women is outdated and has been for some time, but
public attitudes change slowly even in the face of overwhelming evidence. More than 40 years ago,
anthropologist Margaret Mead noted the way the West had developed its concept of male and female: There
has long been a habit in Western civilization of men to have a picture of womanhood to which women
reluctantly conformed, and for women to make demands on man to which men adjusted even more reluctantly.
This has been a accurate picture of the way in which we have structured our society, with women as keepers of
the house who insist that the man wipe their feet on the door-mat, and men as keepers of women in the house
who insist that their wives should stay modestly indoors. Today, people are far less willing to accept these
artificial roles even reluctantly, and this includes the provision keeping women in the home and out of the
public arena. To have more women in office it is necessary to have more women run. As noted, public views
change more slowly than the reality of gender roles. They will continue to change slowly as long as we
continue acculturating children with the same sexual stereotypes that have so long prevailed. It is necessary
that we address this issue from early childhood, with parents demonstrating a different view of gender and
sexual roles just as the school and church should take a part in eliminating the old stereotypes in favor of a
more reasonable and equitable way to view both men and women. Children learn from their parents and
society the conception of "feminine" and "masculine. There are UK writers just like me on hand, waiting to
help you. Each of us is qualified to a high level in our area of expertise, and we can write you a fully
researched, fully referenced complete original answer to your essay question. Just complete our simple order
form and you could have your customised Coursework work in your email box, in as little as 3 hours. About
this resource This coursework was submitted to us by a student in order to help you with your studies.
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Chapter 2 : Changing Gender Roles, Essays, College Admission Essays, Essays for Children
The tipping of the employment scales due to the recession isn't expected to be permanent, and the recession wasn't the
only catalyst in changing gender roles. Men and women's roles in society have been changing for decades now.

Their Changing Roles Recent years show the line between male and female roles is becoming blurred. Men
are taking a more active part in homemaking and child rearing, and women are thriving in the business world.
This, of course, comes as no surprise to women. Conner says that "women have four times as many brain cells
as men. While men rely on their left brain to solve one problem, one step at a time, women can more easily
access both sides of their brain and focus on more than one problem at a time," which often drives men to
distraction. Throughout centuries men have protected and provided for their families. In caveman days they
gathered firewood, invented tools, killed wild animals, and spent excessive time butting heads with dinosaurs;
a sport well suited for thick skulls. The little women stayed home, created murals on cave walls, sported rabbit
skin originals, prepared tasty bison recipes, gave birth on dirt floors, and did their best to stay one step ahead
of diaper-free toddlers. In the s men left their families for months and drove cattle across long dangerous trails
through mountains and valleys in harsh weather. Women stayed behind with the children. Their only
responsibilities were to scrounge for food, and fight off wolves and Indians from the comfort of their homes.
In the early s men did their best to cocoon women from the harsh realities of the world. They seemed to know,
instinctively, that women were best suited for domestic work. Men are often guarded when meeting other men.
They intuitively know how much is safe to divulge. They discuss generic topics such as sports, politics, and
the hot chick at the end of the bar. A woman will usually jump in and lead with her mouth. Men grappled with
difficult undertakings such as wars, unemployment, taxes, and finding affordable World Series tickets.
Women dealt with daily menu selections, Kermit and Cookie Monster, diaper changes, and perfecting faux
smiles that hid their true feelings. Recent years show the line between male and female roles is becoming
blurred. He made that commercial in the middle of the sexual revolution. In my fantasy Namath, who had a
huge following, could have gotten better mileage out of his celebrity by encouraging men to include pantyhose
in their own wardrobes. But, I suspect, that after enduring the constricted waistbands, and suffocating
discomfort of pantyhose, Namath opted to shirk an opportunity to advance the sexual revolution and chose,
instead, to return to smashing bodies and banging heads with other football titans. Personally, I think that Joe
Namath dropped the ball.
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Chapter 3 : Changing Gender Roles: Critical Essay Sample | calendrierdelascience.com
Gender roles have changed tremendously in the last thirty or forty years. What used to be very clear cut - a man's role, a
woman's role - is now nearly unrestricted.

Humiliating and chauvinistic, this expression reflects the understanding of gender roles that existed in
Germany in the 19th century, and nowadays would probably cause a firestorm among all layers of modern
society if any politician was brave or rather stupid enough to proclaim it in public. However, an unpleasant
surprise is that weâ€”modern people living in the 21st centuryâ€”are still guided by gender stereotypes,
expectations, and concepts about appropriate gender roles. This is neither good or badâ€”it is how things are:
Such sustained conceptions never change fast; still, what we can observe today is the gradual shifting of
gender roles, and the blurring of their boundaries. Today, it is not uncommon to see a man doing work around
the house, looking after children, or cooking, while his wife is in an office busy with corporate wars. Neither it
is uncommon to see a man able to shed tears, or a woman who demonstrates typically-masculine traits of
character, such as decisiveness and assertiveness. It is perfectly fine if each member of a couple is comfortable
with such a distribution of roles, temporary or permanent. However, the shift in gender rolesâ€”especially in
the United Statesâ€”is gradually becoming more than a voluntary redistribution of duties, but rather a mass
phenomenon, which sociologists are currently looking for explanations for. One of the reasons why this is
happening may originate from educationâ€”in particular, in the attitude male and female students have
towards it. Whereas girls are usually more diligent about studying, engage in in-school activities more eagerly,
and tend to be serious about their academic performance, among boys, the situation is different. What many
young men seem to not think about is that nowadays, the highest demand is for graduates who have a high
level of knowledge: When employing a graduate student, companies usually prefer candidates with high
gradesâ€”not because they care about how well a future employee knows biology or math, but because it is
usually an index of persistence and the ability to work. In this regard, men who did not put enough effort into
their academic careers have higher risks of falling off the board. Gender role changes also have an economic
basis underlying it. The recession that hit the United States in the late s mostly hit the jobs usually occupied by
menâ€”according to statistics, around 80 percent of workplacesâ€”so the gap that emerged had to be filled:
With women becoming the main breadwinners, men had to take the role of housekeepers: This process
exacerbated several other problems existing in American society: This is unfair, but this is also a chance to
take a look at existing gender issues from a new perspective, and develop a solution for them. With men
keeping an eye on homes and women working in offices, there might be yet another crisis that is easy to
overlook. The traditional outlook implying a man being responsible for the financial condition of a family, and
a women being responsible for how things are at home, is still strong; in many families, it can cause the
increase of divorce rates. A man earning less than a woman may lose self-confidenceâ€”and this is not about
chauvinism, but rather about an innate need to be a breadwinnerâ€”and become unable to continue
relationships with a woman. On the other hand, a woman earning more than her husband may lose respect for
him, and file for divorce; relationships are not only about how much each family member earns, but when a
way of things that lasted for centuries changes so dramatically, not everyone can find a constructive approach
to new circumstances. The shift in gender roles that occurred during the recent decade has shed light on a
number of problems, to which American society has not probably paid enough attention yet. The
unwillingness of male students to engage in studying because of the belief that detachment from academics
has something to do with establishing their masculinity causes employers to prefer women over men when
looking for candidatesâ€”even for the positions traditionally occupied by men. The recession that hit the
United States hard several years ago has contributed to the process of gender roles shifting as well. As a result,
we are currently living in a society where men and women perform functions sometimes directly opposite to
those that persisted for centuries; this is neither good or badâ€”this is new, and American society needs to
adapt to these changes as quickly as possible. CBS Interactive, 17 June
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Chapter 4 : Changing Gender Roles
Although there is a division of labor in human affairs between the sexes, there are changing social expectations, which
are reflected in somewhat different gender roles at different times. When I.

Received Jan 21; Accepted Jun This article has been cited by other articles in PMC. Abstract Purpose Given
evidence that gender role attitudes GRAs and actual gender roles impact on well-being, we examine
associations between GRAs, three roles marital status, household chore division, couple employment and
psychological distress in working-age men and women. We investigate time-trends reflecting broader social
and economic changes, by focusing on three age groups at two dates. Psychological distress was higher among
those with more traditional GRAs and, particularly among men, for those not employed, and there was some
evidence of different patterns of association according to age-group. Conclusions Although some aspects of
gender roles and attitudes traditionalism and paid employment are associated with well-being, others marital
status and household chores , and attitude-role consistency, may have little impact on the well-being of
contemporary UK adults. Electronic supplementary material The online version of this article doi: Gender
roles, Attitudes, Well-being, Gender differences, Age and period effects Introduction Over the latter part of the
twentieth century and into the first decades of the twenty-first century, societal gender role attitudes
henceforth GRAs, also termed gender role beliefs or ideology have become more egalitarian among both men
and women [ 1 ], paralleling broader social and economic changes. The implications of these changes in
attitudes and roles for other aspects of life are not well understood. Changes in GRAs and roles, or changes in
the meanings associated with particular roles are, therefore, important in respect of the impact they might have
on patterns of psychological distress in men and women [ 5 , 6 ]. Inclusion of both GRAs and roles means we
can investigate the relative importance of each. Analyses are based on data from the UK British Household
Panel Survey BHPS which allows us to look at men and women from three different working age groups
20â€”34, 35â€”49 and 50â€”64 at two different dates and Gender roles and attitudes: Egalitarian GRAs, in
contrast, support equality in all domains [ 7 ]. More traditional GRAs are more common among men [ 7 â€” 9
] and older generations [ 10 â€” 12 ]. Several studies suggest they may be also associated with greater
psychological distress. Another UK study found more traditional GRAs were positively associated with
suicidal thoughts in early and late middle-aged cohorts [ 14 ]. Existing evidence on gender-related roles rather
than attitudes is very mixed. Shared household responsibilities are more likely among those with more
egalitarian beliefs and higher levels of education, and among childless couples where both partners are
working [ 8 , 15 â€” 17 ], although there is some evidence from Sweden that the association between
parenthood and traditional gender differences in household tasks might be changing [ 18 ]. However, some
find no associations between the actual division of household labour and well-being [ 21 ]. Some studies have
found associations between measures of actual or perceived levels of housework and marital satisfaction or
well-being among women but not men [ 19 , 23 â€” 26 ]. The role of paid employment, which among women
is more likely among those with more egalitarian GRAs [ 27 ], is generally associated with lower
psychological distress among both men and women [ 19 , 28 â€” 30 ]. However, it is plausible that roles and
attitudes should be considered in tandem, in respect of their relationships with well-being. In particular,
consistency between attitudes and roles i. Surprisingly, none have investigated another role which might
plausibly be linked with GRAs in association with well-being, namely marital status. No such associations
were found among men [ 1 ]. Several other US studies also suggest that inconsistency between GRAs and
household chore division is associated with poorer well-being; most such studies have focused on women. For
example, unequal division of housework was related to lower perceived spousal support and lower
psychological well-being among egalitarian but not traditional wives [ 34 ]. Unequal housework division was
also associated with perceived unfairness and poorer reported marital relationships, again in egalitarian but not
traditional wives [ 35 ]. Another study found receipt of practical support in the home from a husband was
associated with self-assessed marital quality more strongly among egalitarian than traditional wives [ 7 ],
while among traditional, but not egalitarian wives, those whose husbands did more child-care than they had
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expected prenatally had higher levels of psychological distress [ 21 ]. A study of husbands found those with
more traditional beliefs who performed fewer chores and those with more egalitarian beliefs who performed
more chores had higher marital satisfaction than those whose beliefs and roles conflicted [ 17 ]. Finally,
among members of couples with new babies or young children, marital satisfaction was lower for those with
more traditional attitudes but more egalitarian division of household chores [ 16 ]. Among the smaller number
of studies focusing on GRAs and employment status, analyses have also found conflicting attitudes and roles
to be associated with psychological distress. Among women with more egalitarian views, psychological
distress was greater among housewives compared with those in employment [ 32 ] and those who returned to
work part-time rather than full-time after childbirth [ 21 ]. Secular changes add further complexity and, as
noted earlier, there is evidence of substantial differences in the experiences of people from different
generations, even those not far apart in age. Thus, in the UK, there have been major changes in patterns of
marriage and cohabitation, family formation, education and female employment since the mid Twentieth
century [ 11 , 38 ]. However, studies of GRAs, roles and well-being have not paid attention to generational
differences, nor whether having views which conflict with prevailing cultural trends and expectations is
important. For example, it has been suggested that those less committed to a particular identity will be less
psychologically distressed by household arrangements which conflict with that identity [ 15 ], and it may be
that for younger generations of women, egalitarian GRAs are so taken for granted [ 39 ] that they are actually
less important. Consistent with this, one study found that education and employment status were strong
predictors of GRAs in two older cohorts of women aged 63â€”71 and 42â€”50 in , but not in a younger cohort
aged 18â€”26 [ 40 ], and another that GRAs were associated with suicidal thoughts in early and late
middle-aged cohorts, but, again, not in a younger cohort [ 14 ]. This paper Our paper is based on data from the
BHPS, as are several other studies in this area [ 10 , 13 , 27 , 41 ]. The most recent analysis and by far the
most relevant here, examined how gender, family-related variables and GRAs were associated with
psychological distress. Our analysis, which draws on BHPS data obtained in and , builds on this, using the
same measure of psychological distress the GHQ On the basis of the existing literature we set out to test a
number of hypotheses. We expected the following results: Greater psychological distress among the following
groups: Greater psychological distress when GRAs conflict with actual roles i. Original sample members have
been followed over successive waves; if they move out of their original household, all adult members of their
new household are interviewed as are any adults moving in with an original sample member. Booster samples
were added for Scotland and Wales in and for Northern Ireland in These respondents have been followed up
over time and are included in the sample studied here to maximise our sample size, provided they meet the
other eligibility criteria. The survey conforms with the Ethical guidelines of the Social Research Association
in respect of confidentiality and informed consent [ 43 ]. Since our focus was on attitudes and gender divisions
of labour between people in heterosexual couple households, we removed single parents, students, same-sex
couples, etc. We removed other adult household members of couple households for the same reason. Within
these numbers there were 1, who participated at both dates:
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Chapter 5 : "The Future of Men" explores evolving gender roles in 21st century - CBS News
Changing Gender Roles: Children learn from their parents and society the conception of feminine and masculine. Much
about these conceptions is not biological at all but cultural.

By Wendy Wang , Kim Parker and Paul Taylor The public has mixed views about the changing role of women
in the workplace and the impact this has had on family life. Today women make up almost half of the U.
Respondents in the new poll were asked how the increasing number of women working for pay outside the
home has affected different dimensions of family life. While this trend may be beneficial for family finances,
the public thinks having more women in the workplace has not had a positive effect on child rearing and even
marriage. Half of all adults say the trend toward more women working has made it harder for marriages to be
successful. These attitudes have changed somewhat over the past decade and a half. In a survey conducted by
the Washington Post, the Kaiser Family Foundation and Harvard University in , most adults saw the economic
benefits of having more women in the workplace: Compared with current attitudes, the public had a more
negative assessment in of the effect this trend was having on children and marriage. There is no significant
gender gap in views about how having more women in the workplace affects marriage and child rearing.
However, men are more likely than women to see the economic benefits of this trend. There are significant
differences of opinion across age groups. Young adults those ages are less likely than older adults to see
negative consequences from this trend and more likely to see positive effects. Not surprisingly, there are also
large gaps by age in the incidence levels of marriage and parenting. The Rising Share of Single Mothers When
it comes to the rising share of single mothers, the public takes a mostly negative view. Opinions on this issue
have softened somewhat in recent years. While working outside the home is now more the norm than the
exception for mothers of young children, the public remains conflicted about this trend. There is a gender gap
on this question: There is an age gap on this question as well. Again, young adults express a different set of
views than their older counterparts. Among those ages 30 and older, the balance of opinion is just the
opposite: The public is not conflicted at all about whether fathers should work or stay home with their
children. Views on whether fathers should work or stay at home do not differ by gender or age. And solid
majorities of younger and middle-aged adults express the same view. Adults ages 65 and older are somewhat
more conflicted about this.
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Chapter 6 : The Rules Have Changed: Gender Roles in Modern Society | HuffPost UK
Breadwinner Moms Chapter 2: Public Views on Changing Gender Roles. By Wendy Wang, Kim Parker and Paul Taylor.
The public has mixed views about the changing role of women in the workplace and the impact this has had on family
life.

Messenger These days, the idea of the hard-working, emotionally distant and frequently absent father figure
seems like a caricature from the past. These changes are due in part to the influx of women to the workforce
and the rise of dual-earner families. But despite this change, there is evidence that the image of the traditional
nurturing mother as the primary caregiver is still commonplace throughout all aspects of parenting education
and literature. In fact work-family policies continue to reflect the gendered binary of caregiving women and
working men. In recent years, more attention has been paid to practical ways in which to support fathers. For
example, paid paternity leave of two weeks was introduced in the UK in April In April , this was enhanced
with the introduction of shared parental leave , which means that when the mother ends her maternity leave
and returns to work, the remaining period of up to 52 weeks can be used by the father or other partner. The
costs of parenting The fact is that the UK is considerably behind some other countries with respect to
father-friendly policies â€” both Sweden and Norway have maternal and paternal quotas, a shared leave period
and high rates of statutory parental pay. Given its recent introduction there is little research on shared leave in
the UK. What has been identified is the growth of competing models of masculinity and what it means to be a
man today â€” and how they intersect with the responsibilities of caring. One way that we can examine this is
to study fathers who take on the primary caregiving role in their families. Full-time caring dads are blazing a
trial of different masculinity. Beginning with the work of Andrea Doucet in Canada, this line of research has
been taken up by researchers in the UK. I have examined the way these fathers are represented in the media
and gathered accounts from the fathers themselves. What becomes apparent is that masculinity and markers of
masculinity are bound up in the way stay-at-home fathers are represented in the media. For example, to
explain the role of stay-at-home dads some writers invoke different models of masculinity , while others offer
cautionary tales and others still put across the idea that such fathers had not taken on the role through choice ,
but had it thrust upon them. In contrast to such negative accounts, what became apparent when speaking to
stay-at-home dads is that a desire to care for their children on a full-time basis became a large part of their
identities. This led them to experience less of a conceptual struggle when trying to process and integrate their
role as caregivers with a traditional sense of masculinity. This fits with contemporary research which suggests
that there are many competing ideas of masculinity at play , rather than a single hegemonic masculine ideal
most commonly represented in the stereotypical hard-working, bread-winning father. We see this more widely
in the ways that fathers combine caregiving with paid work. While we can see that fathers are more open
about their need to be involved and care for their children, those that choose to do it on a full-time basis
remain a rarity.
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Chapter 7 : Traditional Gender Roles in Marriage | Our Everyday Life
Gender roles in Western societies have been changing rapidly in recent years, with the changes created both by
evolutionary changes in society, including economic shifts which have altered the way people work and indeed which
people work as more and more women enter the workforce, and by perhaps pressure brought to make changes
because of the.

Tweet Gender roles have changed tremendously in the last thirty or forty years. There is such a wide variation
in modern gender roles that it is no longer accurate to define them narrowly and traditionally. The changes to
gender roles have been difficult in many ways, but one of the most difficult is changing the body language
associated with each gender. As men and women have moved into non-traditional areas for their gender, the
people around them have to adjust their observation and interpretation of body language and its meaning. The
Changing Role of Women The traditional role of a woman was as a wife and mother. She was to be nurturing,
compassionate, caring, and supportive of her husband. Many women still choose this role for themselves
because it is a good fit for them, but many more women choose very different roles for themselves. The most
difficult transitions have been into traditionally male domains of the business and professional world. The
women who first ventured in to traditionally male territory struggled to be taken seriously. They often felt they
had to take on male-like body language and attitudes just to be seen as capable by their male peers. For
instance, they wore severe business suits, groomed their appearance to avoid overt femininity, and adopted
stronger body language. Direct eye contact, dominant body position, assertive behaviour, and the like, are all
examples of how female body language changed with their changing gender role. In recent years, however, the
role of women has again shifted and with that shift come more changes in body language. Women have
generally established themselves in the business and professional world and are now asserting themselves as
individuals rather than taking on traditionally masculine body language. For instance, they still dress
appropriately for their business environment but styles are much more feminine than ever before. Many
women have also softened their body language to be less dominant, without giving up any perception of
authority or status. A woman can be wife, mother, entrepreneur, professional, career-minded, and any number
of other things all at the same time. The Changing Role of Men The traditional role of a man was as a
husband, father, and family breadwinner. He was to be strong, stoic, responsible, and in charge. Many men
still choose this role for themselves, but many also choose very different roles to fulfil. The men who first
moved toward traditionally female territory faced many challenges, including judgments about their
masculinity, their strength, and their general character as a man. Even the move into traditionally female jobs,
such as nursing or teaching, created challenges. In recent years, though, the role of men has shifted once again.
Just as women have more freedom to choose from a wide variety of roles, so, too, do men have more of this
same freedom? Men may choose to stay home on paternity leave with a newborn or adopted child, or even be
a full time stay at home dad. What do These Changing Roles Mean?
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Chapter 8 : Rules of 'how to be a dad' are changing as gender roles continue to blur
Men and Women: Their Changing Roles Recent years show the line between male and female roles is becoming
blurred. Men are taking a more active part in homemaking and child rearing, and women are.

The p values that represent the r to z transformation Preacher, are two-tailed. Ns for M-W comparisons are for
gender roles, occupations, and physical characteristics and Haines, Kay Deaux, and Nicole Lofaro Los
Angeles, CA March 09, A new study finds that gender stereotypes are as strong today as they were 30 years
ago, and that people are even more likely now to believe that men avoid "traditional" female roles. Haines,
Kay Deaux and Nicole Lofaro. The study authors compared data from college students in to data from adults
in The study participants from each time period rated the likelihood that a typical man or woman has a set of
gendered characteristics. The researchers found that despite greater diversity in the sample, people continue to
strongly stereotype men and women on personality traits e. They also found that: In the sample, men and
women were largely similar in their gender stereotyping; they showed similar stereotyping on psychological
traits and occupations for both genders and on physical characteristics for males. Women and men were
believed to be more equally engaged in financial roles in than in For example, in , both genders were equally
believed to assume financial obligations, make major decisions, and handle financial matters. Beliefs about
male gender roles, such as that males "repair and maintain the car," did not significantly change from to The
increase in female gender role stereotyping appears to be the result of men being perceived as less likely than
women to engage in female gender roles e. The data also showed that men were more likely to believe gender
stereotypes about male gender role behaviors, while women were more likely to believe stereotypes about
female gender role behaviors. First, unconscious bias may distort the way in which people perceive and thus
remember gender atypical behavior as more stereotypical that it actually was. Second, the genders may curtail
cross gender behavior for fear that they may incur backlash that is typically directed at atypical men and
women e. For those who hire employees and give performance evaluations, the researchers recommend
increased awareness of gender stereotypes and the elimination of gendered criteria on job descriptions. In
addition, the researchers recommend that leaders of organizations consider the potential gender cues they emit,
which may enable stereotypes to persist, discourage men and women from entering a particular field, and
affect employee performance Applying these findings to politics and the presidential campaign in particular,
the researchers also recommended that voters be vigilant about the influence of gender stereotypes on their
decisions. Or Are They Not? For an embargoed copy of the full text, please email tiffany. SAGE is a leading
international provider of innovative, high-quality content publishing more than journals and over new books
each year, spanning a wide range of subject areas. Our growing selection of library products includes archives,
data, case studies and video. US Tiffany Medina Tiffany.
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Chapter 9 : Changing gender roles and attitudes and their implications for well-being around the new millen
5Despite changing gender roles, many still perceive mothers as better equipped than fathers to care for children. When
it comes to caring for a new baby, 53% of Americans said that, breast-feeding aside, mothers do a better job than
fathers; only 1% of Americans said fathers do a better job than mothers.

Children learn from their parents and society the conception of feminine and masculine. Much about these
conceptions is not biological at all but cultural. The way we tend to think about men and women and their
gender roles in society constitute the prevailing paradigm that influences out thinking. Riane Eisler points out
that the prevailing paradigm makes it difficult for us to analyze properly the roles of men and women in
prehistoryâ€¦we have a cultural bias that we bring to the effort and that colors our decision-making processes.
Sexism is the result of that bias imposed by our process of acculturation. Gender roles in Western societies
have been changing rapidly in recent years with the changes created both by evolutionary changes in society,
including economic shifts which have altered the way people work and indeed which people work as more and
more women enter the workforce and by perhaps pressure brought to make changes because of the perception
that the traditional social structure was inequitable. Gender relations are a part of the socialization process, the
initiation given the young by society, teaching them certain values and creating in them certain behavior
patterns acceptable to their social roles. These roles have been in a state of flux in American society in recent
years and men and women today can be seen as having expanded their roles in society with women entering
formerly male dominions and men finding new ways to relate to and function in the family unit. When I was
growing up a woman was never heard of having a job other than a school teacher or seamstress. We had a big
garden out back from which we got most of our vegetables A garden is a lot of work you know We also had to
make clothes when there were none to be had Gender can be defined as a social identity consisting of the role
a person is to play because of his or her sex. There is diversity in male and female roles, making it impossible
to define gender in terms of narrow male and female roles. Gender is culturally defined, with significant
differences from culture to culture. These differences are studied by anthropologists to ascertain the range of
behaviors that have developed to define gender and on the forces at work in the creation of these roles. The
role of women in American society was conditioned by religious attitudes and by the conditions of life that
prevailed through much of American history. The culture of Europe and America was based for centuries on a
patriarchal system in which exclusive ownership of the female by a given male was considered important with
the result that women were regulated to the role of property with no voice in their own fate. The girl-child was
trained from birth to fit the role awaiting her and as long as compensations were adequate, women were
relatively content. While this statement is arguable in the way it assumes that women are not discontented
under such circumstances, it is clear that for most of history women were expected to be content with this sort
of life and were trained for that purpose. Clearly, circumstances of family life have changed in the modern era.
Industry has been taken out of the home and large families are no longer economically possible or socially
desired. Increasingly, the woman finds herself without an occupation and with an unsatisfactory emotional
life. The change in sex roles that can be discerned in society is closely tied with changes in the structure of the
family. Changes in both family structure and sex roles over the last century have produced the ferment we still
see today and one of the problems with the changing role of women is the degree to which society perceives
this is causing unwanted changes in the family, though it is just as true that changes in the family have altered
the roles of women. As women entered the early s, they faced a number of problems. Most of these problems
have been around for some time, and women have challenged them and even alleviated them without solving
them completely. They are encountered in the workplace, in the home, in every facet of life. Both the needs of
women today and the backlash that has developed derive from the changes in social and sexual roles that have
taken place in the period since World War II. These changes involve the new ability of women to break out of
the gender roles created for them by a patriarchal society. The desperation women feel has been fed
throughout history by the practice of keeping women in their place by limiting their options. This was
accomplished on one level by preventing women from gaining their the sort of education offered to men and
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while this has changed to a great extent, there are still inequalities in the opportunities offered to men as
opposed to women. In much of the world women are barred from advanced knowledge and technical training
Yet opening the world of business with new opportunities for women does not dissipate much of this
frustration because both men and women continue to be ruled by their early training, by the acculturation
process which decides for them what sort of existence they will have. This can result in feelings of guilt when
their reality and the image they have been taught from childhood do not mesh. It would be a mistake to see
changing gender roles in society as threatening only to males who dominate that society. Such changes also
threaten many women who have accepted more traditional roles and see change as a threat. I think time are
harder for women these days so many choices. This response is not new. Many of these women were ladies of
means and social position in society. The main burden of their argument was that woman suffrage placed an
additional and unbearable burden on women, whose place was in the home. The fact is that the family has
changed and that the traditional family structure of homemaker, husband as breadwinner and children bow
constitutes only 10 percent of families. The role for women has expanded with more women in the workplace
and with a variety of family structures with new roles for all members of the family. There is much evidence
that boys and girls are treated differently form birth, and this fact has been noted in every world culture. It may
never be possible to separate out the precise effects of physiology and cultural conditioning on human beings.
To accord with the reality of this complex interplay of factors and to accord with an increasingly complex
external world, feminists ask simply for options in life styles. Those stuck in sexism, however, cannot grant
even the simple request to ask why women are inferior. The reason sexism exists at all is because of an
acculturation process which subtly creates it and it is perpetuated in part for that reason and also because
perceived changes in the roles and status of women create a backlash based on fear of change. Surveys have
shown that identical resumes or scholarly articles are rated lower if the applicant is though to be a woman
rather than a man. While advances have been made over the last decade, the challenge remains for the next
and as long as women constitute small minorities in nontraditional employment contexts, substantial obstacles
will remain. The women in the workplace must work harder to succeed than their male counterparts and once
they have succeeded they have to deal with the envy and anxiety this arouses. In either event, they do not seem
to warrant the same investment in training, assistance and promotion opportunities as their male counterparts.
Feminist theorists have been calling for some time for a change in the political climate. They want more than
just more women in office and the political arena; they want a new type of political thinking, one that
empowers people rather than government and that addresses the issues that are of importance to men and
women. This new human liberation will enable us to take back the day and the night and use the precious and
limited resources of our earth and the limitless resources of our human capital to erect new kinds of homes for
all our dreams. The perception the public has had on the role of men and women is outdated and has been for
some time, but public attitudes change slowly even in the face of overwhelming evidence. More than 40 years
ago, anthropologist Margaret Mead noted the way the West had developed its concept of male and female.
There has long been a habit in Western civilization of men to have a picture of womanhood to which women
reluctantly conformed and for women to make demands on man to which men adjusted even more reluctantly.
This has been an accurate picture of the way in which we have structured our society, with women as keepers
of the house who insist that the man wipe their feet on the door-mat and men as keepers of women in the
house who insist that their wives should stay modestly indoors. Today, people are far less willing to accept
these artificial roles even reluctantly and this includes the provision keeping women in the home and out of the
public arena. To have more women in office it is necessary to have more women run. As noted, public views
change more slowly than the reality of gender roles. They will continue to change slowly as long as we
continue acculturating children with the same sexual stereotypes that have so long prevailed. It is necessary
that we address this issue from early childhood, with parents demonstrating a different view of gender and
sexual roles just as the school and church should take a part in eliminating the old stereotypes in favor of a
more reasonable and equitable way to view both men and women.
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