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corporate environmental disclosures are used to consider the perceived incentives and disincentives to companies in
making such disclosures. Findings from the empirical study identify.

Disambiguation[ edit ] Many "tax incentives" simply remove part of, or all the burden of the tax from
whatever market transaction is taking place. That is because almost all taxes impose what economists call an
excess burden or a deadweight loss [ citation needed ]. Deadweight loss is the difference between the amount
of economic productivity that would occur without the tax and that which occurs with the tax. For example, if
savings are taxed, people save less than they otherwise would. If non-essential goods are taxed, people buy
less. If wages are taxed, people work less. Finally, if activities like entertainment and travel are taxed,
consumption is rexucedy. Sometimes, the goal is to reduce such market activity, as in the case of taxing
cigarettes. However, reducing activity is most often not a goal because greater market activity is considered to
be desirable. When a tax incentive is spoken of, it usually means removing all or some tax and thus reduce its
burden. Pseudo-incentives[ edit ] Regardless of the fact that an incentive spurs economic activity, many use
the term to refer to any relative change in taxation that changes economic behavior. Such pseudo-incentives
include tax holidays , tax deductions , or tax abatement. Such "tax incentives" are targeted at both individuals
and corporations. Individual incentives[ edit ] Individual tax incentives are a prominent form of incentive and
include deductions, exemptions, and credits. Specific examples include the mortgage interest deduction ,
individual retirement account , and hybrid tax credit. Another form of an individual tax incentive is the income
tax incentive. Though mostly used in transitioning and developing countries, usually correlating with
insufficient domestic capita, the income tax incentive is meant to help the economic welfare of direct investors
and corresponds with investing in production activities and finally, many times is meant to attract foreign
investors. Firstly, they are seen to counter balance investment disincentives stemming from the normal tax
system. Others use the incentives to equalize disadvantages to investing such as complicated laws and
insufficient infrastructure. Corporate tax incentives provided by state and local governments are also included
in the US tax code but are very often directed at individual companies involved in a corporate site selection
project. Examples include the following:
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What are Corporate Wellness Incentives. Companies use corporate wellness incentives to motivate their employees to
participate in their wellness programs. Incentives can be rewards, money, discounts, or even penalties (otherwise known
as disincentives).

Categorizing incentives[ edit ] Incentives can be classified according to the different ways in which they
motivate agents to take a particular course of action. One common and useful taxonomy divides incentives
into four broad classes: A person acting on a moral incentive can expect a sense of self-esteem, and approval
or even admiration from his community; a person acting against a moral incentive can expect a sense of guilt,
and condemnation or even ostracism from the community. In this usage, the category of "coercive incentives"
is excluded. For the purposes of this article, however, "incentive" is used in the broader sense defined above.
Other forms[ edit ] The categories mentioned above do not exhaust every possible form of incentive that an
individual person may have. In particular, they do not encompass the many other forms of incentive â€” which
may be roughly grouped together under the heading of personal incentives â€” which motivate an individual
person through their tastes, desires, sense of duty, pride, personal drives to artistic creation or to achieve
remarkable feats, and so on. The reason for setting these sorts of incentives to one side is not that they are less
important to understanding human action â€” after all, social incentive structures can only exist in virtue of the
effect that social arrangements have on the motives and actions of individual people. Rather, personal
incentives are set apart from these other forms of incentive because the distinction above was made for the
purpose of understanding and contrasting the social incentive structures established by different forms of
social interaction. Personal incentives are essential to understanding why a specific person acts the way they
do, but social analysis has to take into account the situation faced by any individual in a given position within
a given society â€” which means mainly examining the practices, rules, and norms established at a social,
rather than a personal, level. Social pressure[ edit ] One and the same situation may, in its different aspects,
carry incentives that come under multiple categories. In modern American society, for example, economic
prosperity and social esteem are often closely intertwined; and when the people in a culture tend to admire
those who are economically successful, or to view those who are not with a certain amount of contempt see
also: The classic example for a situation for asymmetric information can be that of a manager and worker,
where manager may want a certain level of output from the worker. The manager does not know the
capabilities of the worker, and to achieve the best outcome, an optimal scheme of incentive may be chosen to
motivate the worker to give their best performance. A weak incentive is any incentive below this level.
Performance-based regulation Incentive-based regulation can be defined as the conscious use of rewards and
penalties to encourage good performance in the utility sector. Incentives can be used in several contexts. For
example, policymakers in the United States used a quid pro quo incentive when some of the U. Incentive
regulation is often used to regulate the overall price level of utilities. There are four primary approaches to
regulating the overall price level: For instance, the regulator might identify a number of comparable operators
and compare their cost efficiency. The most efficient operators would be rewarded with extra profits and the
least efficient operators would be penalized. Generally regulators use a combination of these basic forms of
regulation. Combining forms of regulation is called hybrid regulation. Ofgem combine elements of rate of
return regulation and price cap regulation to create their form of RPI - X regulation. Incentive rates are a
vehicle for the utility to induce large commercial or industrial customers to locate or maintain a facility in the
utility service territory. Problems[ edit ] Incentive structures, however, are notoriously more tricky than they
might appear to people who set them up. Incentives do not only increase motivation, they also contribute to
the self-selection of individuals, as different people are attracted by different incentive schemes depending on
their attitudes towards risk, uncertainty, competitiveness. Thus, imperfect knowledge and unintended
consequences can often make incentives much more complex than the people offering them originally
expected, and can lead either to unexpected windfalls or to disasters produced by unintentionally perverse
incentives. For example, decision-makers in for-profit firms often must decide what incentives they will offer
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to employees and managers to encourage them to act in ways beneficial to the firm. But many corporate
policies â€” especially of the "extreme incentive" variant popular during the s â€” that aimed to encourage
productivity have, in some cases, led to failures as a result of unintended consequences. For example, stock
options were intended to boost CEO productivity by offering a remunerative incentive profits from rising
stock prices for CEOs to improve company performance. But CEOs could get profits from rising stock prices
either 1 by making sound decisions and reaping the rewards of a long-term price increase, or 2 by fudging or
fabricating accounting information to give the illusion of economic success, and reaping profits from the
short-term price increase by selling before the truth came out and prices tanked. The perverse incentives
created by the availability of option 2 have been blamed for many of the falsified earnings reports and public
statements in the late s and early s. Also there is the tradeoff of short term gains at the expense of long term
gains or even long term company survival. It is easy to plunder the assets of a previously successful company
and show spectacular short term gains only to have the enterprise collapse after those responsible have gotten
their incentives and left the organization or industry. Although long term incentives could be part of the
incentive system, they have been abandoned in the past 20 years. An example of an organization that used
long term incentive programs was Hughes Aircraft and was highly successful until the government forced its
divestiture from the Howard Hughes Medical Institute. Recently there has been movement on adopting the
benefit corporation or B-Corporation as a way to change the trend away from short term financial incentives to
long term financial and non financial incentives. The trend to move financial incentives down the organization
hierarchy started in the s as a way to boost what was considered low productivity. Prior to that time the
incentives were associated more with customer satisfaction and producing high quality products. Moving
financial incentives down the corporate chain had the unintended consequences of subverting internal
processes to save short term costs, forcing obsolescence at the lower levels as investment was deferred or
abandoned, and lowering quality. Some of these issues are explored in the British documentary The Trap. This
idea of financial incentives and pushing them to the lowest level common denominator has led to a new
company structure or organizational ecology where essentially everything is a standalone profit center with the
only incentive being short term financial incentives. Recessions[ edit ] A possible solution against the
criticism of overpaying executives in boom times and underpaying them in recession times is by linking bonus
targets to an operating index. This makes incentive pay more fair or likely not certain as bonuses are based on
performance relative to other companies in the peer universe. While the notion of a fair system seems to be an
equal deal, those who are outperforming by a large margin will feel slighted by this approach. Thus, a system
based on individual company performance has been the standard.
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The Tax Foundation is the nation's leading independent tax policy research organization. Since , our principled research,
insightful analysis, and engaged experts have informed smarter tax policy at the federal, state, and local levels.

A place to discuss international relations and international political economy. The books were set in the time
in which they were written and they span the s through the early s. As such they provide a glimpse of life in
those times. Because Wolfe is running a business and is a penny pincher one also gets a lot of insight into the
economics of the time. When the novels hit the post war era, the subject of income taxes comes up quite
frequently and it is interesting to see how they effected behavior, albeit in a fictional setting. For instance, in
Trouble in Triplicate, a prospective client thinks that his business associate Mr. Blaney is planning to kill him
and he wants to hire Nero Wolfe to solve his murder if it occurs. The client then asks: Out of five thousand,
five hundred would be mine. This issue of taxes comes up repeatedly in the Nero Wolfe novels over the
following decades. On several occasion people over to pay Wolfe in cash, with the implication that he might
avoid reporting it on his incomes tax. Wolfe generally refuses to do so, though it is strongly implied that his
assistant Archie Goodwin who is the narrator of the stories finesses the accounts to a large degree. Knowing
that Wolfe will be reluctant to take on the case, Archie puts it to him this way: It would be satisfactory to find
something that ten thousand cops and FBI men will be looking for. And each year when you top the
eighty-per-cent bracket you relax. He closed his eyes, probably to contemplate the rosy possibility of months
and months with no work to do and no would-be customers admitted. In a minute, he opened them and
muttered, "Very well, bring him in. The point here is that the high tax rate is creating a huge gap between what
someone pays Wolfe to work and what he receives from doing so. Essentially, a client would have to be
willing to pay nine times what Wolfe actually receives for doing a job. After all, Wolfe would be sitting on his
fat butt literally both in terms of sitting and fat for most of the year, turning away clients that would otherwise
benefit from his services. But even then, the society would have Archie, supposedly the second best private
detective in New York City, sitting on his butt too though, admittedly a much smaller one. Now, of course,
Nero Wolfe is a fictional character and accepts this situation because he is written as being moderately
scrupulous about his taxes and limited in his means of being creative with expenses. Things like company
cars, executive dining rooms, memberships at clubs, and business trips with little business in them were part of
the perks offered to higher paid executives. This was because just about anything that could be justified as a
business expense to the IRS was an efficient way to compensate people in a high tax bracket. If it could be
justified as a business expense it would cost the company about that much to offer it to an executive as part of
the compensation package. The same logic or illogic if you prefer applies to everything else. Fast forward to
today when the top tax rate is In technical terms, the tax benefit may be offset by the deadweight loss
associated with not being able to spend the money as the executive wants. More importantly, the old system of
providing perks to executives hid many of the costs of employing them not just from the IRS but also from
stockholders. Of course, IRS rules, and the stringency with which they are applied, are a big part of the story.
The point here is that high tax rates can distort the incentives of individuals. At the simplest level they can
enforce lethargy on people like Nero Wolfe or they can encourage tax avoiding behavior on people who refuse
to sit on their butts. At a more complex level, they can encourage institutionalized patterns of behavior that are
far from optimal. In all cases it threatens to lead to less efficient outcomes from a purely Neo-classical point of
view. I have listed the top marginal tax rates from below. You can see a marked difference in the top rates that
prevailed from and those that have been in place since Here are the top marginal tax rates from again from
taxfoundation.
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Tax Disincentives to CommercialBank Lending Anatoli Kuprianov The Tax Reform Act of made sweeping changes to the
U.S. tax code. It lowered statutory tax rates on both corporate and personal in-.

Many companies are now implementing wellness programs and corporate wellness incentives to promote
healthier lifestyles both on and off the job. Some employees are reimbursed for their gym membership costs,
given free health coaching, offered discounts on health insurance if they meet certain standardsâ€¦and the list
goes on. If your company is considering implementing wellness incentives , you may be looking for some help
managing and tracking those incentives. Check out our video about the Results Now Program to find out how
Wellworks can help! So now we know all about wellness program incentives and how to manage and track
them. But are these incentives actually effective? When answering these questions, there are several factors to
consider. What are Corporate Wellness Incentives Companies use corporate wellness incentives to motivate
their employees to participate in their wellness programs. Incentives can be rewards, money, discounts, or
even penalties otherwise known as disincentives. The goal of these rewards or penalties is to assist employees
with changing their behavior and to encourage them to live a more well-rounded and healthy lifestyle.
Employers want to help their employees lose weight, stop smoking, be aware of their health, avoid mental
health issues and even fight disease. So, Do They Work? There a few models that corporations use to
implement their wellness incentives. Each has their own rate of effectiveness. The incentive program that will
work the best for your company will be based on your employees, your budget, and the implementation of
your wellness program. Figure out which model works best for you and your business. Education and
Awareness Model Some use educational or awareness incentives. This model is based on offering incentives
for completing a variety of activities like filling out questionnaires and participating in various screenings.
This model has been proven effective and accomplishes a few goals: Employees reflect on their medical
history Employees are introduced to more healthy lifestyle options Employees understand their risk factors
Action-Based Model Another type of incentive model is the action based model. Employees are required to
take some sort of action in order to either gain rewards or avoid penalties. Mandatory requirements can
include completing a risk assessment. Once the results are tallied, employees can be required to take action by
joining a weight class or getting further preventative testing. This model is effective because: A variety of
rewards are available and employees can pick and choose which ones they would like to be involved in. One
may choose to take a self defense class, while another would prefer to fill out an assessment and discuss their
health with a nurse. With the variety of corporate wellness incentive models available, you can choose which
one is best for your company. Wellness incentives do actually work as long as they are implemented correctly.
If you need assistance with your wellness program, we would be happy to make some suggestions. Click the
offer below or call us today to request a free trial of our customizable online wellness portal!
Chapter 5 : Does income taxation create disincentives that impede growth? - Tax Foundation
Corporate Tax Overhaul Plan Targets Disincentives to Invest in the U.S. Alan D. Viard is a resident scholar at the
American Enterprise Institute.

Chapter 6 : Tax incentive - Wikipedia
Definition of disincentives: Mechanisms such as fees, policies, procedures, rules, taxes, that intentionally or
unintentionally, directly or indirectly, discourage or prevent desirable or undesirable actions, behavior, or.

Chapter 7 : Incentive - Wikipedia
A two-year cash reward of less than 7 cents for each $ 1, increase in corporate value (or, conversely, a two-year penalty
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of less than 7 cents for each $ 1, decline in corporate value) does.

Chapter 8 : Thinking Out Loud: Tax Rates as Disincentives
A timely and much-needed resource guiding businesses in managing their whistleblower policies in light of the new
Dodd-Frank Act provisions, this book shines a light on a topic that, until now, has been the pink elephant in the
corporate boardroom. Critically examining current deterrents to.
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