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Dealing with this new and controversial area, this is the first comprehensive guide to religious discrimination and hatred
legislation. Written by a practising barrister, experienced in all courts and tribunals, this book uses many practical
examples covering all forms of religious belief.

Whatsapp A decade-long national study conducted by the University of Western Sydney found that nearly half
of Australians describe themselves as having anti-Muslim attitudes. These findings could hardly come as a
surprise to anyone familiar with the sheer amount of blatant Islamophobia that is reported through the
Islamophobia Register Australia. I myself have struggled tremendously, both physically and mentally, after
being singled out by the Australian Defence League , and finding myself on the receiving end of death threats
and near-constant online bile. This is part and parcel of being a visible Muslim in Australia today, who quickly
become the target of social media vitriol, verbal abuse and physical assaults every time someone or something
even remotely associated with Muslims or Islam is thrust involuntarily into the media spotlight. The word
"Islamophobia" was coined because there was a new reality that needed naming - namely, anti-Muslim
prejudice. Just to be clear, this is not a matter of theological debate and disagreement, much less criticism of
Islamic teachings and practices. This is about bigotry, discrimination, abuse and, I will argue, racism. Is Islam
an ethno-religion? The category of an ethno-religious group was created to cope with anti- Semitism as a
special form of racism. This was the right move, in my view. This grouping was created because this particular
group of vulnerable people went through a process of "racialisation" over time. But it is time that we
understood the ethnicised and racialised nature of Islam in Western countries, and recognise Islamophobia as a
form of racism akin to anti-Semitism. What exactly is racialisation? It is defined as the process by which
groups are categorised and accorded certain phenotypic features that stems from their way of living.
Ultimately, racialisation results in essentialism - it reduces people to one aspect of their identity and thereby
presents a homogeneous, undifferentiated, and static view of an ethno-religious community. Randa
Abdel-Fattah, who has explored at length the various forms Islamophobia takes in countries like Australia,
challenges the claim that Muslims cannot be the victims of racism because they are not a race. This claim, she
argues, is based on an impoverished understanding of the history of race, racial formation and racism. She
argues that the body-fixated theory that sustains a demarcation between race and religion ignores the
enormous scholarship carried out that demonstrates the falsity of claiming that religious affiliations are never
to do with the body, and that "race" is only to do with the body. Essentialising people on the basis of their
outward appearance - whether it be skin colour, facial features, a headscarf, beard, an accent - is precisely how
the process of racialisation works. I am mindful that some may be insulted by any comparison of
Islamophobia with anti-Semitism, on the grounds of the exceptionalism of the history of Jewish hatred in the
West. I am, of course, not seeking to downplay the long history of persecution suffered by the Jewish
communities. The real issue, however, is the apparent double-standard, the anomalies and contradictions that
are embedded in anti-discrimination legislation, which lead to unjust but legally compliant decisions whereby,
for a complaint against comparable offences when religion is not a protected attribute, a Jewish person can
obtain reparation while a Muslim cannot. A prime example of such a double-standard is the case of a Muslim
prisoner in New South Wales who filed a case when he was denied his request for Halal food in a private
prison, knowing full well that his Jewish inmate obtained his Kosher meal when requested. The court stated
that, since Halal food is of a religious element and religion is not covered under the New South Wales
Anti-Discrimination Act , therefore the case should be dismissed. Such inconsistencies in the application of
the law - whereby a religious dietary requirement was obtained by one religious group but denied to another are highly problematic and demand some redress. But, as Mariam Farida rightly argues, even if Muslims were
considered an ethno-religious group, they may not be protected from religious discrimination under the law.
Making reference to specific cases, she concludes that even if a party belonged to an acknowledged
ethno-religious group, the court may only consider it a breach if the vilification was both on the grounds of
ethnicity and religion, and not purely based on religion alone. We thus need to consider whether having Islam

Page 1

DOWNLOAD PDF RELIGOUS DISCRIMINATION AND HATRED LAW
categorised as an ethno-religion would actually achieve the intendedobjective. The Racial Discrimination Act
and religion This leads inexorably to the question of whether the Racial Discrimination Act be amended so as
to extend to religious vilification. Quite apart from the obvious body of opposition to such a proposition, I
suspect that the likes of Andrew Bolt would have a hernia. I acknowledge that there is a deep-seated resistance
to include religion among the grounds covered by anti-discrimination laws. Interestingly, despite the fact that
some Christian groups oppose religious vilification laws, the Australian Christian Lobby in its submission in
relation to the Consolidation of Commonwealth Anti-Discrimination Laws proposed that religion be a
protected attribute against discrimination, in order to remedy a substantial omission in the Commonwealth
legislation. Interestingly, the New South Wales Anti-Discrimination Act was amended in to add a reference to
"ethno-religious. One of the objections often raised against making religion a protected attribute under the
Racial Discrimination Act is that religion is deemed strictly personal and tends to be chosen. Though it is
important to point out that in circumstances where a person finds herself born to a Muslim family, with
Muslim stereotypes and characteristics, then it could be argued that it is not a matter of choice anymore. When
examining this objection from a purely practical perspective, one does not choose the name they are given or
the family into which they are born. Yet, even if there were no other identifying features, this name alone is
enough to identify a man as being a Muslim and therefore make him prone to being the subject of religiously
motivated abuse. Furthermore, researchers have made the point that one does not choose to be born a Muslim
in a society where identifying as Muslim makes you the subject of suspicion and interrogation. One cannot
help but feel that the victim is here being blamed or made to feel as though they are inviting the abuse. The
impact of Islamophobia Where religious groups or individual believers are subject to vilification, it can have
deeply hurtful effects and create considerable fear within religious communities. It also feeds into a vicious
cycle. Islamophobia, if left unchecked, may serve to erect barriers to Muslim inclusion in Australia, increasing
alienation, especially among young Muslims. Not only would such a situation do grave damage to our social
cohesion, it would simultaneously expand the pool of recruits for future radicalisation. This factor is often
ignored or overlooked. Let me conclude by citing an article by my dear friend, Randa Abdel-Fattah: It is to try
to live against the perception that one represents a synonym for terrorism and extremism. It is to have the
reasonable, peaceful statements of your leaders ignored and the ignorant ravings of the minority splashed
across the headlines. It is to be the topic of talkback radio rant and raves. Mariam Veiszadeh is a lawyer,
community advocate and founder of Islamophobia Register Australia.

Page 2

DOWNLOAD PDF RELIGOUS DISCRIMINATION AND HATRED LAW
Chapter 2 : Epub Religous Discrimination And Hatred Law
Religious Discrimination and Hatred Law is a starting point for a discussion of religious discrimination and hatred in a
way that conceives of these as connected phenomena - and, let there be no doubt, it is a valuable starting point - but to
achieve the aims that Addison rightly identifies as being of great importance it might be better to.

Whereas religious civil liberties, such as the right to hold or not to hold a religious belief, are essential for
Freedom of Religion in the United States secured by the First Amendment , religious discrimination occurs
when someone is denied "the equal protection of the laws, equality of status under the law, equal treatment in
the administration of justice, and equality of opportunity and access to employment, education, housing,
public services and facilities, and public accommodation because of their exercise of their right to religious
freedom". United States the U. In this specific case a law against bigamy was not considered to be
discriminating against Mormons , who stopped practicing Polygamy in The right to organize publicly
supported religious schools was only given to certain Christian denominations, thus tax money used to support
a selected group of Christian denominations. The denominational schools could also refuse admission of a
student or the hiring of a qualified teacher on purely religious grounds. Quebec has used two school systems,
one Protestant and the other Roman Catholic, but it seems this system will be replaced with two secular school
systems: Section 93 of the BNA Act offered constitutional protection for denominational schools as they
existed in law at the time of Confederation. Like "Public schools", Catholic schools are fully funded from
kindergarten to grade However, profound demographic changes of the past few decades have made the
province of Ontario a multicultural, multi-racial, and multi-religious society. The thought that one religious
group is privileged to have schools funded from the public purse is becoming unacceptable in a pluralistic,
multicultural, secular society. Scientology in Germany Scientologists in Germany face specific political and
economic restrictions. German federal and state interior ministers started a process aimed at banning
Scientology in late , but abandoned the initiative a year later, finding insufficient legal grounds. Despite this,
polls suggest that most Germans favor banning Scientology altogether. The Muslim minority alleges that
Greece persistently and systematically discriminates against Muslims. Results indicate that religious
minorities experience employment bias Moreover, religious minorities face greater constraints on occupational
access in more prestigious jobs compared to less prestigious jobs. Occupational access and entry wage bias is
highest for religious minority women. State department on Mexico note that "some local officials infringe on
religious freedom, especially in the south". Sunni Muslims have also fallen victim to persecution from the
majority Shia population of Iraq, which may have led to the ISIS invasion. Please improve it by verifying the
claims made and adding inline citations. Statements consisting only of original research should be removed.
May Learn how and when to remove this template message Historically, religious discrimination in Turkey
has been a serious issue, with the Armenian , Greek , and Assyrian Genocides all occurring there.
Discrimination has continued in the Syrian Civil War. In one instance, Turkey allowed members of Al Nusra ,
a radical Islamic terror group that controls land in Syria, to enter through their border, and then into the
majority Armenian Christian town of Kessab , which is right on the Turkishâ€”Syrian border. They proceeded
to take their captives to the Turkish city of Iskenderun. Religious discrimination in Pakistan Religious
discrimination in Pakistan is a serious issue. Several incidents of discrimination have been recorded with some
finding support by the state itself. In a case of constitutionally sanctioned religious discrimination,
non-Muslims in Pakistan cannot become Prime Minister of President , even if they are Pakistani citizens.
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Smith posted in Religious Discrimination on Tuesday, November 20, The United States is one of the most
religiously diverse countries in the world. In light of history of devastation caused due to hatred fueled by
religious intolerance, U. Unfortunately, religious discrimination is still prevailing in the United States,
especially against minorities. Religious discrimination refers to unfavorable and unjust treatment against an
individual due to their religious background. Moreover, it also provides protection to people who have
specifically held ethical, moral, or religious beliefs. Most common occurrences of religious discrimination are
usually observed in a workplace. This may include many aspects including promotion, hiring, training,
assignments, holidays, amongst different terms and conditions pertaining to employment. Moreover, Title VII
also prohibits employers to assign an employee from a particular religious background to a position where
they will not interact because of customer preference. That is not it, law also requires an employer to make
necessary modifications to policies and adjustments to work environment that will facilitate employees to
practice their respective religion without discomfort and problem. In addition to that, they must allow
employees to dress and groom per accordance to their religion. For instance, Muslim women must be
permitted to wear a scarf and men may keep long beards. Similarly, Sikhs may wear a turban and keep uncut
hair and beards. To conclude, an employer must provide reasonable accommodation to their employees as
long as it does not cause them undue hardship. For instance, an individual may also be discriminated due to
their faith when purchasing a house, shop, or other type of property. If you believe you have been a victim of
religious discrimination, it can be highly beneficial for you to obtain legal services of an experienced
employment discrimination lawyer. Your attorney will ensure that your rights remain protected during the
course of the litigation process. A skillful employment discrimination lawyer will gather evidence to construct
a solid case in your favor. Using their vast experience and knowledge pertaining to laws that are relevant to
your case, a seasoned employment discrimination lawyer will establish facts and devise an effective strategy
to prove your claim, which will help you to get justice. If you want to know more about this subject or want to
schedule a free consultation with an experienced employment discrimination lawyer, it is highly recommended
for you to contact the Law Office of Michael Smith at
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Religious Discrimination and Hatred Law by Neil Addison Dealing with this new and controversial area, this is the first
comprehensive guide to religious discrimination and hatred legislation. Written by a practising barrister, experienced in
all courts and tribunals, this book uses many practical examples covering all forms of religious belief.

For more examples of organisations which provide goods, facilities and services, see the Equality and Human
Rights Commission website at: Someone providing goods, facilities or services must not: It is illegal to
discriminate regardless of how the goods and services are provided or whether you have to pay for them or
not. She told me about a hotel nearby that could probably take me. The owner could be prosecuted in court.
Get advice about what you can do from a solicitor, law centre or Citizens Advice Bureau. If an advertisement
like this is published, the Equality and Human Rights Commission can take court action against the publisher,
if the case is referred to them by an advice agency. Charities It is not illegal for a charity to provide services
and benefits only to people of a certain religion or belief. This means that they can exclude people of other
religions or beliefs. The aims of the charity must be set out in their constitution or rules. For example, a
charity may be set up to provide day-care services for members of the Jewish community. Religious
organisations Certain religious organisations may be allowed to discriminate against people of different
religions. This includes faith schools. The organisation must not be commercial, that is, it must be
non-profit-making. The discrimination must be necessary: I run a church youth club. Am I allowed to restrict
membership of the club to practising Christians or is this discrimination? Religious organisations are allowed
to discriminate by stopping people of other religions or of no religion: Welfare services In certain
circumstances, some organisations are allowed to provide welfare services only to people of a particular
religion or belief. This includes things like: Organisations are allowed to do this where it can be shown that it
leads to a greater take-up of the service, or improves service delivery. What you can do about religious
discrimination by someone providing goods, facilities or services The quickest way to sort out your problem is
to put your concerns in writing to the company or organisation involved. Find out if there is a complaints
department and send your letter or email there. Your letter or email should include: The association may be
able to put pressure on them to sort out your problem, or they may offer a conciliation or arbitration service
which could help you reach an acceptable solution. All public bodies such as local authorities, government
departments, health authorities and social landlords have an Ombudsman, as well as financial institutions such
as banks and building societies taking a case to the county court sheriff court in Scotland. You must start a
case within six months of when the discrimination happened. For more information about Ombudsmen, see
How to use an Ombudsman. Any course of action may be complicated and may make your life more
uncomfortable in the short-term. There may also be costs involved, particularly if you use a solicitor to
represent you. If you are thinking about taking legal action, you should consult an experienced adviser, for
example, at a Citizens Advice Bureau. To search for your nearest Citizens Advice office, including those that
can give advice by email, click on nearest Citizens Advice. This applies to both state and independent schools
and colleges. School uniform Rules about school uniform must not discriminate against you because of your
religion. Schools can have a uniform policy which prevents pupils wearing certain things. They might, for
example, do this for health and safety reasons. The curriculum The law about religious discrimination does not
apply to what is taught in schools the curriculum. However, teachers must also take into account the other
main religions. My family is Hindu. I am upset because my daughter has to go to religious education classes at
school where Hinduism is hardly mentioned. This seems to be discrimination against Hindus as Christianity is
mentioned a lot. The classes have to reflect the fact that religious tradition in this country is mainly Christian.
However, they also have to take into account the other main religions and individual classes can be about other
religions. Collective worship school assemblies In a community or foundation school, acts of collective
worship, such as assemblies, must be of a general Christian nature. However, they must not reflect any one
particular type of Christianity, for example, Catholicism. In a faith school, which is a voluntary or foundation
school, collective worship must reflect the faith of the school. For example, faith schools and colleges have the
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right to discriminate because of religion when they decide who to accept as a pupil or student. They can
choose to give priority to pupils who share their own faith over other pupils. For example, a Catholic school is
not allowed to exclude a pupil who started off as a Catholic and then converts to a different faith. However,
faith schools and colleges are allowed to restrict certain services and benefits that they offer to pupils sharing
the faith of the school or college, or can offer them in a different way. For example, faith schools are allowed
to: What can you do about discrimination because of religion or belief in education You can make a complaint
about discrimination by a school, college or university in your local county court sheriff court in Scotland. For
more information about how to complain about a school, see Sorting out school problems. If you are
complaining about a further education college funded by the Skills funding Agency you could also complain
to the Agency. The OIA can be contacted at:
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Read "Religious Discrimination and Hatred Law" by Neil Addison with Rakuten Kobo. Dealing with this new and
controversial area, this is the first comprehensive guide to religious discrimination and hatr.

Religious discrimination by the U. The first freedom, at the birth of America: Religious freedom is often
called "the first freedom" because of its paramount importance to the public. The framers of the U.
Constitution were quite aware of the devastation caused in their past by religious hatred in Europe. Germany
was one example: Many commentators feel that over two centuries of relative religious peace in the U. Many
also regard the principle of separation of church and state is one of the most important gifts that America has
given the world. In , the first of ten amendments were written to the Federal Constitution; they have since been
known as the Bill of Rights. The First Amendment begins: The 14th Amendment states that: Since that date,
the First Amendment, and other amendments guaranteeing rights to citizens, apply equally to all levels of
government. But they still try. The first freedom, now: Supreme Court Justice Harry A. A government cannot
be premised on the belief that all persons are created equal when it asserts that God prefers some. The United
States and Canada have become the most religiously diverse countries in the world. In other lands and at other
times, the stress of religious pluralism has escalated into open conflict and civil war. Some countries in Europe
lost a third of their populations in wars triggered by the Protestant Reformation. Two recent examples of
religiously-motivated genocide and civil war are: Unfortunately, this principle is currently under attack by
some religious groups who seek special treatment, and by other groups who wish to deny equal treatment to
minority religions. Our belief is that if the governments stay out of religion and promote religious freedom and
tolerance, both countries will continue to enjoy relative religious peace. But when federal governments
actively engage in religious discrimination and bigotry, they contribute to the potential for conflict. The
following information sources were used to prepare and update the above essay. The hyperlinks are not
necessarily still active today. Supreme Court ruling, Agostini v. Felton , at:
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Dealing with this new and controversial area, this is the first comprehensive guide to religious discrimination and hatred
legislation. Written by a practising barrister, experienced in all courts and tribunals, this book uses many practical
examples covering all forms of religious calendrierdelascience.coming part two of the Equality Act and the Racial and
Religious Hatred Act, Addison examines the.

The place of religion in society and modernity is among the most contentious political issues in the first
decade of the 21st century. Faith has been remarkably resilient and resurgent in the face of the secularisation
that has characterised Western liberal democracies since the Enlightenment. The mobilisation of Christianity,
in particular, has been central to political contests in the United States in recent years. The rise of
evangelicalism has been observed in Australia as an emerging political consideration. In the United Kingdom
the resurgence of Christianity has been less marked â€” former Prime Minister Tony Blair waited until his
departure from office to convert to Catholicism â€” but religion in Britain receives constant and often critical
attention. This is, arguably, most apparent in discussions of the ways that Islam takes its place in a multi-faith
body politic and human rights laws offer protection for both freedom of religion and protection against
discrimination that may be a part of religious practice. Like it or not, religion is increasingly being regarded as
an inherent source of identity and not merely a system of belief. In consequence, discrimination and hatred
laws which were designed to deal with racial identity are being adapted to cover religious identity alsoâ€¦This
book is the first attempt to bring all [the] legal developments together and to look at them as a whole. Most
certainly, it is a helpful collection of the ways that religious discrimination and hatred is subjected to legal
regulation. The book addresses a range of legal instruments and laws: The book is split into a discussion of the
law pages and appendices that reproduce the legislation and associated mostly primary source material pages.
Together, these provide a reader with a picture that is not present in any other work in the literature, and that
makes it a very useful book. The discussion of legal issues that arise from religious practice â€” such as the
wearing of particular clothes or religious images and the like â€” form part of his analysis of the law and the
glossary makes the discussion very accessible in that regard. On two occasions paragraphs are repeated.
Among the reproduced material, Schedule 1 of the Employment Equality Religion or Belief Regulations which contains the latitude and longitude sets for the Norwegian part of the Frigg Gas Field - could probably
have been safely omitted! The first concerns the extent to which it meets the needs of its possible audiences.
The second relates to the way the book approaches the law and the issues. The people most likely to find it
useful are lawyers because it is in many respects a discussion of the way that the law operates and does or
would apply to given scenarios. The analysis of religious discrimination in Chapter Three, for instance,
includes a technical discussion of the laws and the legislative process that brought them into being. A reader
who is concerned only what the laws will do would perhaps want a less technical discussion. On the other
hand, politically oriented and scholarly audiences would perhaps want a more contextual and critical
discussion of the law and the processes. That said, the examples are very accessible to the lawyer and the
non-lawyer, and that is one of the true strengths of the book. In the end, it brings considerable technical legal
knowledge to an area that the author sees as being of considerable cultural, political and spiritual importance.
However, the contextual dimensions are never really addressed. To put it differently, Addison identifies the
broader significance of the issues, and clearly cares about that broader significance, but his expertise lies in
one particular aspect of those issues â€” viz. In the Introduction the author outlines his concerns: The powers
that be have clearly decided that the legislation is required in order to ensure justice and community cohesion.
I hope they are right but I fear that they are wrong and that the legislation will fall victim to the law of
unintended consequences, creating division rather than curing it. Race discrimination law has, in the main,
tried to make people colour blind and to minimise differences between citizens. Religious discrimination law,
by contrast, has the potential to make people emphasise their differences and to demand that their needs be
given special attention. If that happens, then it is likely to lead to more division in society rather than more
cohesion; however, only time will tell. It is not clear why Addison thinks the laws will be divisive. The book

Page 8

DOWNLOAD PDF RELIGOUS DISCRIMINATION AND HATRED LAW
does not have a conclusion that returns to these themes. This is a shame, because the proposition has great
political and legal significance. It may well be that time will indeed tell what happens, but by engaging with
these issues it might be possible to shape what happens as time passes. To some extent, this probably reflects
the practitioner background of the author â€” Addison is a barrister and former Senior Crown Prosecutor â€”
but it is, nonetheless, a problem because it closes off the possibility of exploring the premises on which his
conceptual framework rests and, indeed, defending the point of examining religion as a connecting theme of
discrimination and hatred. For instance, the book rests on particular conceptions of religion and race: Race is
fixed but religion is changeableâ€¦[ T]here are no degrees of race which an individual can alter or choose for
themselves, but with religion choice does existâ€¦ 8 10 It is this, says Addison, that makes religious
discrimination and hatred worthy of attention as a set of discrete and connected laws. But the premises seem to
require some critical consideration if the potential or actual divisive effects of the laws are to be established.
There is an extensive body of literature that might be drawn on to investigate the concepts being dealt with.
The preference is instead for an analysis that is disconnected from the scholarship in the field. Even within the
legal discussion that constitutes the bulk of the book, there is no reference to the literature on discrimination
law or racial or religious hatred. The recent unsuccessful complaint that the satirical comedy Jerry Springer:
The Opera, playing in London theatres, constituted blasphemy is a case in point: It might, however, be thought
that these could have more fruitfully been placed in the appendices.
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Exploring Part Two of the Equality Act and the Racial and Religious Hatred Act, Neil Addison examines the fundamental
differences between religion and race, which make the operation of these new laws far more problematic than other
racial laws.
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Chapter 8 : Religious discrimination - Wikipedia
The Racial and Religious Hatred Act (c. 1) is an Act of the Parliament of the United Kingdom which creates an offence in
England and Wales of inciting hatred against a person on the grounds of their religion.

Chapter 9 : Racial and Religious Hatred Act - Wikipedia
You are protected by law from discrimination because of your religion or belief if you: belong to an organised religion
such as Christianity, Judaism or Islam have a profound belief which affects your way of life or view of the world. This
includes religious and philosophical beliefs, or a lack of.
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